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Current Events 

Scholarships 

There are many local and regional scholarships available for our    

students.  We are continually updating our database.  To view the 

complete list of scholarships, students should go to their Naviance 

home page, click on the “Colleges” tab and then click on the       

Scholarship List.   
 

 

 

 

 

Summer Programs 

Summer programs are a great way to explore new and exciting 

fields.  There are hundreds of summer programs offered each 

year.  To view a list of popular summer programs go to your    

Naviance homepage, click on the "Colleges" tab and then click on 

"Enrichment Programs.” 
 

 

 

Awards Night 

Our annual Awards Night will be held on Tuesday, May 23, 2017 at 7 pm in the USCHS 

Theater.  This night is dedicated to recognizing some of our most outstanding students 

with a awards and scholarships.  Invitations to awardees and their families will be sent 

out shortly.  You must go into your Naviance account, “about me” tab, and complete the 

Award Questionnaire survey to list any scholarships/awards you received.  There is a 

printing deadline for the program.  You have until May 12, 2017 to enter your            

information. 

 

 

ATTENTION SENIORS!  

You have a Naviance task to complete.  ALL seniors MUST complete 

the Senior Questionnaire.  This is a state mandated requirement.  All 

seniors MUST complete this survey in order to participate in graduation.  

Go to your Naviance account, “about me” tab, and complete the Senior 

Questionnaire task by May 12, 2017. 
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How to Build Resilient Kids, Even After a Loss 

Two years ago, in an instant, everything changed for my family and me. While     

my husband, Dave, and I were on vacation, he died suddenly from a cardiac            

arrhythmia. 

 

Flying home to tell my 7-year-old daughter and 10-year-old son that their father 

had died was the worst experience of my life. During that unimaginable trip, I 

turned for advice to a friend who counsels grieving children. She said that the 

most important thing was to tell my kids over and over how much I loved them and 

that they were not alone. 

 

In the fog of those early and brutal weeks and months, I tried to use the guidance she had given me. My      

biggest fear was that my children’s happiness would be destroyed by our devastating loss. I needed to know 

what, if anything, I could do to get them through this. 

 

I also started talking with my friend Adam Grant, a psychologist and professor who studies how people find 

motivation and meaning. Together, we set out to learn everything we could about how kids persevere through 

adversity. 

 

As parents, teachers and caregivers, we all want to raise resilient kids — to develop their strength so they can 

overcome obstacles big and small. Resilience leads to better health, greater happiness and more success. The 

good news is that resilience isn’t a fixed personality trait; we’re not born with a set amount of it. Resilience is a 

muscle we can help kids build. 

 

And every kid faces challenges. Some stumbles are part of growing up. Forgetting lines in a school play. Failing 

a test. Losing a big game. Seeing a friendship unravel. Other hardships are far more severe. Two out of 10   

children in the United States live in poverty. More than 2.5 million kids have a parent in jail, and many endure 

serious illness, neglect, abuse or homelessness. We know that the trauma from experiences like these can 

last a lifetime; extreme harm and deprivation can impede a child’s intellectual, social, emotional and academic 

progress. As a society, we owe all our children safety, support, opportunity and help finding a way forward. 

 

We can start by showing children that they matter. Sociologists define “mattering” as the belief that other   

people notice you, care about you and rely on you. It’s the answer to a vital question that all children ask about 

their place in the world starting as toddlers, and continuing into and beyond adolescence: Do I make a         

difference to others? 

 

When the answer is no, kids feel rejected and alone. They become more prone to self-destructive (“Hurting 

myself isn’t a big deal, since I don’t count anyway”) and antisocial behaviors (“I might be doing something bad, 

but at least I’ve got your attention”). Others withdraw. 

 

Not long ago, a friend picked up her son from a summer day camp and found him beaming with pride that he’d 

finished the robot he’d spent two days building. The next morning, he returned to find his robot had been    

destroyed: Bullies had taken only his apart — and then told him that he was worthless. After that day, his  

mother watched him sink into a spiral of anxiety and depression. Even when he went back to school in the fall, 

she recalled, “he’d put on his hoodie and sit in the back, in his own world.” 
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How to Build Resilient Kids, Even After a Loss 

Adolescents who feel that they matter are less likely to suffer from depression, low self-esteem and suicidal 

thoughts. They’re less likely to lash out at their families and engage in rebellious, illegal and harmful behav-

iors. Once they reach college, they have better mental health. 

 

As parents, we sometimes feel helpless because it’s impossible to solve our children’s problems. In those situ-

ations, we can still provide support by “companioning” — walking alongside them and listening. Adam told me 

about evidence-based programs at Arizona State University that help families cope with parental loss and di-

vorce. These programs teach parents to create and maintain warm and strong relationships, communicate 

openly with children, use effective discipline, avoid depression and help their children develop coping skills 

and strategies. When families participate in these programs for 10 to 12 sessions, over the next six years chil-

dren have fewer mental-health and substance-abuse problems, higher grades and better biological stress re-

sponses. 

 

One afternoon, I sat down with my kids to write out “family rules” to remind us of the coping mechanisms we 

would need. We wrote together that it’s O.K. to be sad and to take a break from any activity to cry. It’s O.K. to 

be happy and laugh. It’s O.K. to be angry and jealous of friends and cousins who still have fathers. It’s O.K. to 

say to anyone that we do not want to talk about it now. And it’s always O.K. to ask for help. The poster we 

made that day — with the rules written by my kids in colored markers — still hangs in our hall so we can look at 

it every day. It reminds us that our feelings matter and that we are not alone. 

 

Dave and I had a tradition at the dinner table with our kids in which each of us would share the best and worst 

moments of our day. Giving children undivided attention — something we all know is important but often fail to 

do — is another of the key steps toward building their resilience. My children and I have continued this tradi-

tion, and now we also share something that makes us feel grateful to remind ourselves that even after loss, 

there is still so much to appreciate in life. 

 

For my friend’s son whose robot was destroyed, a turning point came when one of his former teachers got in 

touch to see how he was doing and started spending time with him every week. She encouraged him to reach 

out to other kids and make friends, then followed up, reinforcing each step he took. She cared. He mattered. 

When a new kid started at the school, the teacher encouraged them to get together, and the friendship took. 

“It made such a difference for a teacher to take an interest in him and a friend to bond with him,” his mom 

said. “It was like the sun came out in our house.” 

 

Since my children were so young when they lost their father, I am afraid that their memories of him will fade, 

and this breaks my heart all over again. Adam and I also learned that talking about the past can build resili-

ence. When children grow up with a strong understanding of their family’s history — where their grandparents 

grew up, what their parents’ childhoods were like — they have better coping skills and a stronger sense of mat-

tering and belonging. Jamie Pennebaker, a psychologist at the University of Texas, has found that expressing 

painful memories can be uncomfortable in the moment, but improves mental and even physical health over 

time. 

 

To keep Dave’s memory alive, I asked dozens of his closest family members, friends and colleagues to capture 

their stories about him on video. I also taped my children sharing their own memories, so that as they grow up, 

they will know which are truly theirs. This past Thanksgiving my daughter was distraught, and when I got her to 

open up, she told me, “I’m forgetting Daddy because I haven’t seen him for so long.” We watched the video of 

her talking about him, and it gave her some comfort. 

Source:  Sheryl Sandberg, New York Times 
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How to Help a Grieving Teen 

What is it like for teenagers when someone close to them dies? How do they respond to the death of a parent, a 

sibling, a relative, a friend? 

 

In our work with teenagers, we’ve learned that teens respond better to adults who choose to be companions on 

the grief journey rather than direct it. We have also discovered that adult companions need to be aware of their 

own grief issues and journeys because their experiences and beliefs impact the way they relate to teens. 

Six Basic Principles of Teen Grief 

 

1. Grieving is the teen’s natural reaction to a death. Grief is a natural reaction to death and other losses.        

However, grieving does not feel natural because it may be difficult to control the emotions, thoughts, or physical 

feelings associated with a death. The sense of being out of control that is often a part of grief may overwhelm or 

frighten some teens. Grieving is normal and healthy, yet may be an experience teens resist and reject. Helping 

teens accept the reality that they are grievers allows them to do their grief work and to progress in their grief  

journey. 

 

2. Each teen’s grieving experience is unique. Grieving is a different experience for each person. Teens grieve for 

different lengths of time and express a wide spectrum of emotions. Grief is best understood as a process in 

which bodily sensations, emotions, thoughts, and behaviors surface in response to the death, its circumstances, 

the past relationship with the deceased and the realization of the future without the person. For example, sad-

ness and crying may be an expression of grief for one teen, while another may respond with humor and laughter. 

 

“I hate it when people think I should be grieving according to the ‘stages’ described in some high-school health 

book. Since my sister’s death I’ve learned that grief isn’t five simple stages.” Kimberly, 17 

 

While many theories and models of the grieving process provide a helpful framework, the path itself is an        

individual one, and often lonely. No book or grief therapist can predict or prescribe exactly what a teen will or 

should go through on the grief journey. Adults can best assist grieving teenagers by accompanying them on their 

journey in the role of listener and learner, and by allowing the teen to function as a teacher. 

 

3. There are no “right” and “wrong” ways to grieve. Sometimes adults express strong opinions about “right” or 

“wrong” ways to grieve. But there is no correct way to grieve. Coping with a death does not follow a simple       

pattern or set of rules nor is it a course to be evaluated or graded. 

 

There are, however, “helpful” and “unhelpful” choices and behaviors associated with the grieving process. Some 

behaviors are constructive and encourage facing grief, such as talking with trusted friends, journaling, creating 

art, and expressing emotion rather than holding it inside. Other grief responses are destructive and may cause 

long-term complications and consequences. For example, some teens attempt to escape their pain through 

many of the same escape routes adults choose: alcohol and substance abuse, reckless sexual activity, antisocial 

behaviors, withdrawal from social activities, excessive sleeping, high risk-taking behaviors, and other methods 

that temporarily numb the pain of their loss. 
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How to Help a Grieving Teen 

4. Every death is unique and is experienced differently. The way teens 

grieve differs according to personality and the particular relationship 

they had with the deceased. They typically react in different ways to the 

death of a parent, sibling, grandparent, child, or friend. For many teens, 

peer relationships are primary. The death or loss of a boyfriend or girl-

friend may seem to affect them more than the death of a sibling or 

grandparent. 

 

“Expect the unexpected. Emily actually danced and sang after I told her 

that her mother died. I was shocked. Later I realized the relief we both felt. The relationship had been filled 

with her alcoholism, lies and illness.” Father of Emily, 17 

 

Within a family each person may mourn differently at different times. One may be talkative, another may tend 

to cry often, and a third might withdraw. This can generate a great deal of tension and misunderstanding   

within the already stressed family. Each person’s responses to death should be honored as his or her way of 

coping in that moment. Keep in mind that responses may change from day to day or even from hour to hour. 

 

5. The grieving process is influenced by many issues. The impact of a death on a teen relates to a combination 

of factors including: 

* Social support systems available for the teen (family, friends and/or community) 

* Circumstances of the death - how, where and when the person died 

* Whether or not the young person unexpectedly found the body 

* The nature of the relationship with the person who died - harmonious, abusive, conflictual, unfinished,  

    communicative 

* The teen’s level of involvement in the dying process 

* The emotional and developmental age of the teen 

* The teen’s previous experiences with death 

 

6. Grief is ongoing. Grief never ends, but it does change in character and intensity. Many grievers have       

compared their grieving to the constantly shifting tides of the ocean; ranging from calm, low tides to raging 

high tides that change with the seasons and the years. 

 

“I’ve had people say that you’ve got to go on, you’ve got to get over this. I just want to shout, ‘You’re wrong! 

Grief never ends.’ I don’t care what they say.” Philip, 13 

 

 

 

 

 

 

Source:  This material was adapted from Helping Teens Cope with Death by The Dougy Center. To order a copy of the book, visit our 

online bookstore or contact The Dougy Center, 503-775-5683. 
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How Colleges Use Big Data to Target the Students They Want 

By tracking prospective pupils’ digital footprints, schools can make calculated decisions about their admissions out-

reach—for a price. 

 

A decade ago, Saint Louis University found itself in a precarious situation. About half of the university’s 8,600  under-

graduates were from Missouri and Illinois, and the demographic forecast for the Midwest looked bleak: the number of 

high-school graduates from the region was projected to drop by nearly a third by 2028. 

 

So the university started to dig deeper for prospects in its backyard, purchasing more names of prospective high-school 

students from the College Board and ACT and targeting those teenagers with marketing materials. At one point,       

admissions officials at Saint Louis University were buying upwards of 250,000 names annually. 

 

“We approached searching for students the way most schools did at the time,” said Jay Goff, the university’s vice   

president for enrollment and retention management. “We would take the demographics of the previous year’s fresh-

man class and try to purchase more names that matched them the following year.” 

 

Given demographic trends, university leaders knew that such a strategy was unsustainable. Like many of its peers, 

Saint Louis University also wanted to recruit from new geographic regions and improve the racial and economic        

diversity of its student body, as well as its retention and graduation rates. Those goals called for a new way of     

searching for potential students, and in doing so, created a new data-driven approach to admissions adopted by     

hundreds of other colleges and universities over the past several years. 

 

While few colleges follow the same admissions playbook, they are all taking their cues from the invisible array of      

algorithms that recommend music on Spotify, movies on Netflix, and books on Amazon. While colleges say the data 

help to target their marketing efforts, the new methods also explain why students with similar academic backgrounds 

now get varying degrees of outreach from colleges.   

 

“We needed to focus on finding students who would be a good fit,” Goff said. “So when we looked at the demographics 

of the previous class, we wanted to not only look at the students who chose to enroll at the institution, but those who 

ended up succeeding and were satisfied. We wanted to know if we could replicate those students.” 

 

The university began by analyzing three years of its most recent graduating classes, looking for students who   finished 

on time with high satisfaction scores. Admissions officers found that almost half of the Roman Catholic research      

university’s students were Catholic, for instance, and they had among the highest satisfaction scores. Nearly 80       

percent of the students at the top of the list were also clustered in a small group of majors: health care, business, and 

STEM (science, technology, engineering, and math). 

 

With the help of data from the College Board and the ACT, the university went on a hunt to find students in existing and 

new geographic markets matching the profile of the most satisfied students who recently graduated. Admissions     

officers knew that by combing through more than 120 potential data points produced from the    questionnaire high-

school students completed when registering for the SAT or the ACT they could find key points of overlap between what 

potential students wanted in a college and where Saint Louis University succeeded the most. 

 

For example, admissions officers looked for high-school students who stated they preferred to attend a private,        

religiously affiliated college; performed community service in high school; and, given the preponderance of satisfied 

business majors on campus, had an entrepreneurial mindset (one of the questions asked of high-school students is 

whether they started a business or organization). 

 
Because the university was trying to expand its geographic reach, officials also wanted students who in their question-

naires indicated they had the mindset to travel. Most students attend a college close to home. The students most    

willing to travel tend to have the most choices in where they can go because of their high standardized test scores.  

According to the ACT, students who score highest on the test—scoring between 33-36, the maximum—go to college  

farthest from their home (172 miles, on average), compared to just 45 miles for those who scored at the national    

average (20.8). 
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To reach those students, Saint Louis University added three positions to the admissions team and located the addi-

tional staff in new markets, including Southern California and Texas. Recruiters focused on specific high schools with 

large populations of students the university wanted and deployed targeted internet advertising in the regions. Today, 

only about one-third of Saint Louis University’s students are from Missouri. 

 

“To see where admissions marketing is going, we need to look at marketing in the business world.” 

 

Since the university began to rely heavily on Big Data to drive its recruitment strategy, it has reduced the number of 

names purchased from the College Board and ACT by 40 percent and enrolled five of the six largest freshmen classes 

in the university’s history. What’s more, the campus has increased its four-year graduation rate to 71 percent—up 

from 62 percent in 2010—and about 22 percent of the university’s students are eligible for Pell grants, meaning they 

mostly come from families earning less than $30,000. (By comparison, fewer than 20 percent of students at most of 

the wealthiest colleges in the U.S. receive Pell grants). 

 

While other universities have achieved similar success using Big Data to target and personalize their outreach,      

admissions deans wonder how much longer the strategy will yield positive results. For one, as more campuses copy 

data-mining techniques from their peers, its effectiveness is diluted if schools find and recruit many of the same    

students. Second, the output from data mining is only as good as the initial information students supply to the College 

Board and ACT. 

 

“Non responses from students are becoming an issue,” said Wayne Camara, the senior vice president for research at 

ACT. “There is a drop off in students providing data.” Students also give incorrect information on critical questions, 

like family income, because they don’t know how much their parents earn. 

 

As a result, colleges are beginning to search for alternatives to the traditional route of finding potential students by 

buying their names. Some have turned to a Louisville, Kentucky,-based company, Capture Higher Ed, that tracks how 

prospective students use university websites. Using a unique email link sent to prospective students or personal    

information they provide on a college’s web site, Capture’s software can tell universities what web pages were visited, 

how often, and what prospective students did before and after. 

 

With that data, admissions can better understand the digital breadcrumbs students follow during the college search 

process, particularly what they do before they decide to apply or enroll. The data-mining enables schools to deliver 

personalized content on the web or send e-mails and texts to specific individuals, though critics worry it comes at the 

expense of student privacy. (Capture Higher Ed for its part says students are only tracked when they supply           

identifiable information to a school.) 

 

More than 50 colleges and universities now use Capture’s software, including Syracuse University, the University of 

Pittsburgh, and Colby College. Last year, the company tracked 20 million unique web visitors on its clients’ sites. 

“Even for small schools,” said Thomas Golden, the vice president of data science at Capture Higher Ed, “we found 

there is a significant amount of inbound traffic that’s organic,” meaning prospective students search for colleges on 

the web without ever being contacted by the campuses. 

 

The pinpoint accuracy of data-driven marketing might shove aside old-fashioned name-buying among colleges in the 

future as admissions officials become more conscious of the cost of purchasing tens of thousands of names that  

result in enrolled students. 

 
“To see where admissions marketing is going, we need to look at marketing in the business world,” said Jim Black, 

the president and CEO of SEM Works, a company that assists colleges with their enrollment strategies. “Businesses 

discovered years ago that direct marketing was too expensive to gain customers. Higher ed is just a few years behind. 

Purchasing a list of names is a big investment to getting people in the door.” 

 

How Colleges Use Big Data to Target the Students They Want 

Source:  This article is part of our Next America: Higher Education project, which is supported by grants from the Bill & Melinda Gates 

Foundation and Lumina Foundation.  Jeffrey Selingo is the author of There Is Life After College. 
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Why a Vocational Career Path? 

 

Whether you are just starting out in your career or you are going back to school to pursue a 

career change, vocational careers, will get you working and earning money more quickly. 

These career paths involve completing an associate's degree and sometimes certification. 

 

Many education programs for vocational careers qualify you more quickly for an entry-level job 

than a four-year degree. Advancement opportunities are often available once you gain work experience. You may also consid-

er continuing your   education and certifications while you work, which will provide you additional advancement opportunities. 

 

The cost of education is more affordable in vocational careers that involve an associate's degree, not only because you have 

a regular paycheck coming in, but because many hiring businesses and institutions provide at least partial  reimbursement 

(usually around one-third) for education expenses. Others may cover their employees' costs for recertification related to the 

work they perform. 

 

Individuals may begin a coursework towards vocational careers as early as high school. Some high schools provide the train-

ing within school curriculum, or students can enroll in college-level courses for part of the school day. Students who are put 

on this track may not be expected to pursue a four-year degree, or family circumstances require them to work as soon as 

they turn 18. Other students may have been home-schooled throughout their elementary and secondary education at an 

accelerated pace, leaving them enough time to pursue vocational coursework before they graduate. The certification they 

receive then can be a means to provide  employment later on when they pursue a four-year degree. 

 

Because of the economic recession, a growing number of individuals who pursue a vocational career path are those who 

seek to change careers. These individuals may have  experienced lay-offs, and as they re-enter the job market, they find that 

they are no longer qualified to get a job that will pay them the salary they need. This happens for a number of reasons. Get-

ting a job has become more competitive in many industries where companies are downsizing the number of jobs they have 

for a particular field. As a result, only the most qualified are getting the jobs. Advances in technology are another reason why 

workers need to update their skill sets. 

 

Vocational Careers: What to Look For 

In our vocational careers review, we include some of the  highest paying jobs you can get with an associate's degree, such 

as computer programmers, licensed practical nurses and respiratory therapists. And although salary was included in our  

review criteria, we also considered other   factors in our rating process. The following is a description of each of our review 

criteria. 

 

Salary 

Although we often choose a job based on a number of factors, such as an aptitude for working with numbers, a natural atten-

tion to detail or an interest in serving people, salary is a major factor in selecting any career path. 

 

The average income for an individual with an associate's  degree is $32,840 annually, according to the U.S. Census. We use 

annual salary figures on this site, but to break that down to an hourly figure, divide by 52 weeks and then by 40 hours. Our 

income range data was obtained from the U.S. Bureau of Labor Statistics (BLS), the standard in labor-related statistics in the 

United States. Beyond qualifications and  experience of workers, salary within a specific job classification will vary depending 

on region as well as whether you  pursue a job in a rural versus an urban location. Jobs in the city generally pay higher than 

jobs in the country, and this is because the cost of living is higher in the city. Cost of living indexes such as those provided by 

Salary.com or CNN Money will provide more specific comparisons from city to city. For example, some of the most expensive 

places to live in the United States are New York City and San Francisco, but if you lived there, you would likely have a salary 

to match your expenses. 

 

In our side-by-side comparison, we provide three points within the income range for each job classification established by the 

BLS, including the lowest 10th, 50th, (median) and the highest 90th percentiles. From there you can estimate your starting 

salary as well as income potential within the various career tracks. For the purposes of comparing the careers, we estimated 

that an average starting salary would be the average between the 10th and the 25th percentiles.  

 

 

Vocational Careers 
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Job Availability 

Certain industries anticipate growth over the next five, 10 or 20 years, while others may decline. Job availability is influenced 

by a number of factors, such as advancements in technology which may automate tasks that presently need to be completed 

by a human being. For example, some entry-level jobs in computer programming are getting outsourced to countries such as 

India or China. On the other hand, other jobs are increasing in demand. This is true of any job in the medical field which will be 

meeting the needs of the aging baby boomers over the next few decades. 

 

Advancement Potential 

Certain industries have more opportunities for advancement than others with just an associate's degree. Job qualifications 

that have additional levels of certification or opportunities to specialize within a particular niche provide a better initial invest-

ment because of the ability you will have to build upon your initial education. Some job classifications, such as a computer 

programmer, require a bachelor's degree for advancement, often in addition to work experience. However, we considered the 

ability to build upon your existing skills as a factor in this criterium. 

 

Informational Criteria 

We provided other information about jobs in the side-by-side comparison on this page. This information, including schedules 

available, interaction with others, physical requirements and basic office skills required, was not included in the ranking pro-

cess, since factors such as being on your feet most of the time or sitting at a desk all day could be viewed as either positive or 

negative according to your preference. 

 

Schedules Available 

Certain professions provide varied work shifts which offer a flexible schedule. For example, having the option to work part-time 

or on a swing shift some of the time frees up your schedule to pursue additional education or to meet the needs of your fami-

ly. Jobs that cater to the needs of others around the clock such as medical assistants or vocational nurses often require entry-

level employees to work weekends and holidays. More experienced staffers often work days or have the option to work anoth-

er time slot. 

 

Interaction with Others 

In some jobs you will work in teams, and in others you will work solo. Others will provide a mix of the two. In some jobs you will 

have interaction with clients, patients or customers, where in others you will only interact with fellow staff. 

 

Physical Requirements 

Certain jobs are more physical than others. For example, vocational nurses and pharmacy technicians are on their feet most 

of the time, where computer programmers and paralegals must focus their eyes on computer screens all day. Some jobs re-

quire the frequent use of protective gear such as latex gloves or face masks because of contact with biohazards. Uniforms are 

required for some jobs and not others, although certain dress codes may still apply. For example, paralegals who work at law 

firms often must wear formal business attire such as a dress shirt and tie each day. 

 

Basic Office Skills Required 

Although not necessarily something you learn in your vocational training, certain basic office skills are needed in certain jobs 

you pursue. Some of those skills include spelling, grammar and punctuation skills; basic math skills, typing, data entry and 10

-key skills; proficiency in the MS Office Suite, verbal communication and phone skills, English speaking proficiency; and the 

ability to manage multiple tasks, plan ahead and meet deadlines. 

 

Within this website, we included a review of each job we evaluated. Each job review provides a description of the type of tasks 

involved, resources regarding the type of initial degree and/or certification, as well as additional education and certification 

available for advancement within the profession. We will include information about how technology affects this job, such as 

certain kinds of equipment you will use. 

 

In addition to the reviews, this site includes a sample job description for each career. It also includes what we call a typical 

work day for each career, which features a fictional person employed in one type of job you may pursue within each field. In 

addition, this site includes articles on vocational careers, including two resource center articles, including "Myers-Briggs Test 

Assists with Career Choices" and "Government and Private Financial Aid Resources."  Few web-based resources provide such 

a comprehensive comparison of vocational career paths, from educational beginnings to job advancement. 

 

by Renee Shipley 

Vocational Careers 
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Graduating from high school is a time of excitement and adventure for many young people, but also a time filled with 

uncertainty. In addition, the end of high school means transitions to college, into jobs, into the military, or out of the fos-

ter care system. All of these situations bring up things to think about regarding general well-being, health concerns and 

diagnoses, and medications. 

 

Your child’s pediatrician can be a wonderful source of advice on helping your teen to transition successfully.  

 

Advice for Parents/Guardians of Teens and Young Adults 

Is your child headed to college? Know what to do to support your teen emotionally as he ventures out into the world and 

away from home base. 

 

     Make sure that your teen has medical coverage after high school and teach your teen how to access and use it.       

           Many teens and young adults are covered under their parents’ health insurance through age 25. 

     If your teen is going to college, check into the health and mental health support services on campus, and make        

           sure he is familiar with them. 

     In addition to making sure that the graduating patient has all of the vaccines and other preventive health care  

           recommended for this stage of life, pediatricians also can help families to ensure they are preparing the way for       

           their young adult’s continuing mental and emotional health. 

     If your teen has mental health needs, develop a plan of care in advance of your teen moving away from home.  

           For college, this can take several weeks or months to develop. 

     Does your child have a mental health diagnosis, such as ADHD, depression, eating disorder, etc?  Be sure to ask      

           the health center staff what kind of medical information they will need related to your teen, and how to set up           

           prescription refills if needed. 

     With your teen, communicate with college or university staff about their accommodations for teens with ADHD  

           and other diagnoses. In addition, consider contacting the college’s Disabilities Office, Academic Advising Office,  

           or Student Affairs Office to determine what accommodations are available for ADHD and other diagnoses. 

     Once your teen is settled into the college routine, keep in close contact and try to get frequent readings about  

           how he is doing academically and socially. This is especially important during the first month or so while teens  

           are still trying to settle in and may not have made friends yet. 

     Do you have a child in foster care who is “graduating” out of the system? Depending on state laws, children in  

           foster care are covered under Medicaid until age 18 or 21 and may need to transition to a different provider.   

     Some may need to transition even earlier to an adult or Transitional Aged Youth mental health provider.  Young  

           adults transitioning out of the foster care system need help in identifying caring adults-- related or not-- from  

           whom they can seek advice, support, and reassurance. 

     Is your teen going straight to work rather than college? Even though she may be remaining at home for a time,     

           her life will change dramatically from when she was in the structured environment of high school, having daily  

           contact with friends. Be sure to give her extra space as a young adult, but realize that she may need help         

           navigating adult responsibilities like bill paying, taking on her own health care, etc. She may be missing her high  

           school life and friends who have moved on.  Encourage her to keep up her friendships and to form new ones        

           through work or other interesting activities. 

     Alcohol, drugs and sexual activity may become more accessible at this time.  Be clear about your expectations       

           regarding drug and alcohol use are even though your child may not be living at home. Be sure your teen knows  

           where to go—whether on campus or locally-- for reproductive health care. Continue to have conversations about  

           peer pressure, good decisions, and consequences. 

     Once your teen turns 18, you’ll no longer have legal access to his academic or health records.  After he moves on  

           from high school to college or work, have frequent, one-on-one conversations with your teen as a means of     

           staying in touch. 

     It’s normal for young people starting at college or moving to a new place to have days when they feel sad, home- 

           sick, or a bit lost. If these feelings persist or interfere with their ability to work, they should seek help and know  

           that it is normal to do so. Watch forewarning signs and be prepared to act. 
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Advice for the Young Adult 

 

Graduating from high school is such an exciting time. For some, this may mean transitioning to a full time job. For others, it 

may mean heading off to college. Whatever this next stage in life brings, it’s important to be in charge of your own health. 

Here are some tips for you to consider. 

 

     Participate in activities to promote your overall health. Eating right, getting enough sleep (at least 8-9 hours), and      

           being active will keep you feeling energized and can reduce stress. 

     Talk with your pediatrician about when to start seeing an adult doctor. Many young adults see their pediatricians until  

            they turn 21. Your pediatrician can provide you with guidance about choosing an adult health provider. 

     If you have a health care problem, know the facts. When going to a new doctor or clinic, you will need to provide     

           information about your diagnosis and how you treat it. 

     If you are taking medication to treat a health care problem, know the name of the medication, how is it taken, side  

           effects, and if you cannot have certain foods or drinks while taking the medication. Also know how and where you will  

           go to refill prescriptions. 

     If you will no longer be living at home, know where you will go if you are having a health problem. What hospitals or  

           clinics are close by? Is there a student health center? Talk with your parents about how your family’s health insurance  

           works, and be sure you have a card from the health plan. 

 

Tips for the College Student 

 

     Be sure you are familiar with the local or campus health center and counseling center (hours of operation, services  

           offered, fees, location) and what to do if the Center is closed (nights and weekends). Make sure you have your  

           insurance card and know how to use it (For example, some insurance companies may only allow certain labs or may  

           require pre-authorization for referrals.) 

     If you have a chronic health condition, make sure roommates or someone close to you know about your health  

           condition, signs of problems, and what to do in an emergency situation. Consider having your treating physician send  

           a report with your current status and treatment report to the Health Center. If your problem is particularly complex or  

           challenging, consider talking with or meeting with a health center staff member before the academic year starts. 

     Studies have shown that the majority of students on campus don’t use drugs and either don’t drink or do so in so  

           moderation. So you don’t need to do either one to fit in. Drinking excessively can open you up to significant health  

           risks (accidents, fights, date rape/sexual assault). 

     Find out what resources are available to support you.  Often there are support  groups and student services available  

           to help address the transition to work or college. And don’t forget about your family…they want to hear how you are  

           doing! 

     It’s normal for someone starting at college or moving to a new place to have days when they feel sad, homesick, or a  

           bit lost. If these feelings last for more than a week or so or are interfering with your ability to work or enjoy your 

           college experience, seek help. The health center or counseling center is the best place to start. 

 

Warning Signs for Depression or Mental Health Concerns  

 

     Changes in sleep patterns 

     Unexpected weeping or excessive moodiness 

     Eating habits that result in noticeable weight loss or gain 

     Expressions of hopelessness or worthlessness 

     Paranoia and excessive secrecy 

     Self-mutilation, or mention of hurting himself or herself 

     Obsessive body-image concerns 

     Excessive isolation 

     Abandonment of friends, social groups, and favorite pastimes 

     Unexpected and dramatic decline in academic performance 

     Drinking excessively or using other drugs to feel better or help with sleep 

 

 

Source:  www.healthychildren.org 
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We’re on the Web! 

www.uscsd.k12.pa.us 

Upper St. Clair High School 
Counseling Department 
1825 McLaughlin Run Rd 
Upper St. Clair, PA  15241 
Phone: 412-833-1600x2290 
Fax:  412-851-2069 

COUNSELING CALENDAR                                                                    May 2017 

Selective Service 
Registration 
Federal law requires all 
young men to register for 
Selective Service within 30 
days of their 18th birthday.  
Registration information can 
be obtained on-line at 
www.sss.gov. 

Dates are subject to change as necessary. 

TESTING DATES 
SAT I and SAT Subject Tests Dates Regular Registration Deadline Late Registration Deadline 

October 1, 2016 September 1, 2016 September 13/20, 2016 

November 5, 2016 (@USC) October 7, 2016 October 18/25, 2015 

December 3, 2016 November 3, 2016 November 15/22, 2015 

January 21, 2017 December 21, 2016 January 3/10, 2016 

March 11, 2017 (@USC) February 10, 2017 February 21/28, 2016 

May 6, 2017 April 7, 2017 April 18/25, 2016 

June 3, 2017 May 9, 2017 May 16/24, 2016 

ACT Test Date ACT Registration Deadline ACT Late Registration Deadline 

September 10, 2016 August 5, 2016 August 6-9, 2016 

October 22, 2016 September 16, 2016 September 17-30, 2016 

December 10, 2016 November 4, 2016 November 5-18, 2016 

February 11, 2017 January 13, 2017 January 14-20, 2017 

April 8, 2017 March 3, 2017 March 4-17, 2017 

June 10, 2017 (@ USC) May 5, 2017 May 6-19, 2017 

 1 

 

AP Exams 

2 3 4 5 6 

7 8 

 

AP Exams 

9 

 

10 

 

11 12 

 

13 

14 15 

 

16 17 

 

AP Late  

Testing 

18 

 

19 

 

20 

21 22 23 

 

Awards Night 

7pm HS Theater 

24 

 

AP Exception 
Date 

25 26 

 

No School 

 

27 

28 29 

No School 

Memorial Day 

30 31    

SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY 


